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MINISTRY TEAM REPORT
It has been a rich and impactful year together: the privilege of companioning life changing journeys, celebrating
remarkable lives and grieving the loss of fellow seekers in this spiritual community. It was also a year of welcoming
new individuals and families into our community who bring the gifts of their experience and presence enriching our
journey together.
It was a year of shaping many weekly spiritual gatherings to sing and pray, read and reflect, share silence and ritual,
inspiring one another to live truly, love deeply and serve the world passionately placing our energies with the world’s
deepest need of us. We explored many themes including the following series: Identity, Planting Seeds, What Really
Matters and Remembering Our Roots.
It was a year of planting compassion in our community: making casseroles and serving lunches at Operational
Friendship, hosting and staffing Making Tax Time Pay, operating a Food Bank depot, assisting with emergency needs
for food, clothing, transportation and shelter and making and serving lunch at the Community of Emmanuel in the
inner city, continuing to supporting the Alahmad family (who arrived in December, 2017) and welcoming Fouad
Albarazi in July.
In April, we initiated The Dinner Project. This is a new all ages spiritual gathering held every 4-6 weeks on a Friday
evening. It includes a story and song, a meal and a project and has provided an opportunity for many of us to get to
know one another better and contribute to a number of outreach projects.
A further highlight of 2018 was the launch of our satellite partnership with SSUC SK. In the early months of the year,
we worked together with some of the members of the former Meewasin Valley United Church (MVUC) in Saskatoon
to shape a shared path. After the closure of MVUC, we began livestreaming our weekly spiritual gatherings. We have
continued to strengthen relationships with each other through the use of technology which allows us to share spiritual
gatherings and study groups, the participation of many from SSUC SK at our October conference and the monthly
attendance with SSUC SK by various individuals from SSUC Edmonton in gather at St. Andrew’s College, Sasktaoon
on the third Sunday each month.
We look forward to nurturing this new model of shared ministry and the deepening of our relationships and potential
with one another. We received a legacy gift from MVUC in the sum of $118,748.40 to be used for any of the
following purposes: further advancements in Progressive/Expansive Christianity; educational, workshop, or retreat
events undertaken by either SSUC Edmonton or SSUC Saskatoon; technology improvements and outreach initiatives.
In August, thanks to the leadership of Alison Brooks-Starks (our CCS student in 2017-18) and Zoe Chaytors (our
Rainbow Connection Co-ordinator) we hosted Camp Dragonfly. This was a short summer camp experience for
trans+ and gender creative children and their siblings. We were delighted to provide this camping experience and
hope to extend the program by an additional day in the summer of 2019. This camp was funded by monies we
received from the Edge program of the UCC as a result of our successful application for an innovation grant.
With deep appreciation to our Media and Communications Co-ordinator, Nevin deMilliano, we have continued to
develop our new website, produce a welcome video to introduce seekers to who we are and what we do and to
expand our social media presence. His work has significantly broadened our reach and helped us communicate our
identity and message in ways that would be impossible without his time, skill and commitment. We are so grateful for
his work over the past 2+ years and sad to bid him farewell at the end of February, 2019 as his life commitments take
him in new directions.
I am grateful for sharing the work of our ministry and the gift of friendship with my colleague and teammate,
Christopher New. His creativity, gifts, insight and wisdom bring so much to our team and to the life of this
congregation. I also celebrate Bonnie Berg, Deb Mooney and Pam Patten who call forth the best in so many who
offer their voices and instruments to make music that speaks to us in such deep ways. I am privileged to work with
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Aynsley New who has brought so much to our office with her warmth, wit, administrative skills and gifts. Ron
Henderson has faithfully and with good humor chaired our Board and helped us to accomplish much this year. I am
so fortunate to work with such a remarkable team and express such deep gratitude to each for all that they bring to us.
My life and work is immeasurably enhanced by the love and support of my spouse, Dawn. Her gifts and the
commitment of her time and energy makes so much possible for me and contributes so much to our community of
faith. For the friendship and support you extend to both of us, I am more grateful that I can ever say.
It was another year of sharing life and death, laughter and tears, growing and deepening our spiritual life and our
commitment to live our lives in ways that seek to make a difference. I continue to be nurtured, energized, challenged,
blessed and grateful for my good fortune to be in this ministry together.
In gratitude as we grow together,
Nancy Steeves

MINISTRY TEAM REPORT
2018 has been a rewarding and full year of ministry at SSUC. There’s always the visible tasks that we spend time on
that seem obvious:
 planning our gatherings, reading and researching, planning our themes and pondering the wisdom we’ll share,
writing gathering components and reflections, and building visuals for the Sunday presentation
 connecting with congregation members for visits, lunches, office meetings, hospital visits, etc
 participating in meetings of the congregation’s committees and groups
 attending to the administration of board and committee business, planning, advising and keeping up-to-date
on committee business.
And then there’s the work that happens out of the spotlight:
 Writing curriculum and programming for our kidSPIRIT program, Youth Café, and for the new Preschool
kids program, including gathering supplies and preparing volunteers
 Ministry team planning and coordination
 Consultation and theme planning with the congregation’s music team
 Collaborating and planning with other staff and coordinators: Rainbow Connection and
Media/Communications
 Music and Lyric composition
This isn’t an exhaustive list…it’s simply a taste of how busy your Ministry Team is on a daily basis. This is done in a
specific context of balancing our work and home lives. I like to think I model well the give-and-take in doing work
like we do: in balancing late nights full of meetings with mornings that can be spent at home, or work that gets done
on Saturdays with a Monday that becomes a true day-off. Thank you to this community for the freedom and the
understanding of the complex work, and the balance we try to attain to keep ourselves healthy and excited for our
work together.
A certain highlight of 2018 was the coming together of our community with the former Meewasin Valley United
Church to become SSUC-Saskatoon. What a milestone achievement! As we met to discuss possibilities, signed a
Memorandum of Understanding and welcomed new members at various points through the year, we all recognized
how we will all benefit as a result of this new relationship. In-person visits and our livestreaming of Sunday gatherings
and learning opportunities have been a connection that I value deeply.
As always, I have shared my ministry time with the needs of the Presbytery and Conference. I concluded my duties as
chair of Edmonton Presbytery’s Education and Students Committee, which oversaw the inquiry, discernment and
candidacy processes for ministry students in the presbytery. As such, I sat on the Conference’s Education and
Students Committee, annually performing final interviews for candidates for ordination and commissioning within the
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United Church of Canada. Likewise, with the close of presbyteries and conferences, I concluded my work as part of
Edmonton’s Ministry and Congregational Support Team which oversees the health of our area congregations and
ministers, approves calls and appointments and deals with challenges and difficulties that ministers and congregations
may be having. As part of this team, I have spent many hours on Discernment committees, Joint Needs Assessment
committees and Search/Selection Committees for area congregations. This work is taken over now by both our
region (Northern Spirit Region) and the newly formed Office of Vocations. I will continue to ponder what work I will
take on to assist the broader United Church in its new configuration.
A great many thanks are necessary: First, to each person who is a part of this community – for your support of the
work and commitments of this community with your time, with your energy and passion, and with your financial
support. Countless persons help in the everyday work of our community – the leaders, teachers, cooks and cleaners,
the setter-uppers and the taker-downers, the gathering leaders, the musicians, the gardeners, the snow-cleaners, the
phone callers and emailers, the thinkers, the care-takers, the justice seekers, and the behind the scenes do-everythingelsers, and the ones who await their opportunity and niche to serve. This is a community of people willing to pitch in
and we are rich as a result.
The work of Rainbow Connection and the emerging Emberwood as a space for LGBTQ2+ young adults to explore
spirituality, nature in a safe(r) environment has been an amazing ministry supported by SSUC. Thank you to Zoe
Chaytors and Alison Brooks-Starks who have taken this endeavor to new heights! 2018 saw the first ever Camp
Dragonfly, as a daycamp experience for trans and gender fluid/questioning children ages 5-12. What a success the
summer camp was…so much so that an expanded version is being planned for 2019. Thank you Zoe and Alison for
the energy, passion and vision you bring.
We will soon say goodbye to Nevin deMilliano, our Media/Communications Coordinator, as he moves on to other
things, focusing on his full-time work and home life. Nevin was able to take us from zero to hero in the
communications and publicity department. He shared and honed his skills with us, and we have reaped the benefits of
his work: staggering differences in our website statistics, a successful start and growing livestream ministry, and new
people coming through our doors to discover SSUC in person. It’s with great gratitude to Nevin that we look toward
new things in 2019.
Our daily office team requires more than a short paragraph, but suffice it to say that the partnership in ministry
between Nancy and me continues to be a gift. I thank her for her wisdom, her friendship, her lyric editing skills, our
great working relationship and our common vision with the people of SSUC. It’s hard to imagine the successes, the
griefs, the joys and the frustrations with her.
As so many of you know, the office doesn’t run without Aynsley. She keeps us on schedule, creates a warm office
environment and excels at dealing with my procrastinating tendencies. Aynsley handles more tasks and communicates
with more people, (and deals with more challenges) on a weekly basis than anyone could guess, and does it calmly and
professionally. I’m so grateful for her.
There could be no better place, no better group of people, no better work than here. For all who make this the great
place it is to be in ministry together, I thank you.
Christopher New, Ministry Team
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kidSPIRIT is our program for children in elementary grades. Our program goals are to help children learn values and
tools that will help them to live positive, compassionate and open spiritual lives. The children of kidSPIRIT have
spent 2018 exploring many topics:
These programs couldn’t be what they are without the team of willing volunteers to lead those Sunday programs.
kidSPIRIT can never happen without the dedicated volunteers that make each Sunday happen. I must thank our core
leadership team for 2018: Bonnie Berg, Janet Dougan, Erin Fajic, Karen Henderson, Lindsay Henderson, Michael
O’Hea. Many thanks also to all those who come in to the kidSPIRIT room to lend an extra hand – those volunteers
who give your time, your snacks or your expertise. There is always room for more…it is each of our responsibility to
be about the spiritual mentoring and exploration for a new generation.
Our church picnic this year was held on our own SSUC grounds in the summer. We had great weather and was a
multi-faceted event that included all the usual things and an outdoor communion experience. Great thanks to the
many leaders who helped with the added tasks that day. It wasn’t long after that we celebrated our “Welcome Fest”
with a less warm day, but let’s be honest: everyone’s main goal is enjoying the popcorn, cotton candy and ice cream!
It’s always great to celebrate coming back together for a year of programming after a well-deserved summer break.
In youth café, teenagers have had a chance in the first part of 2018 to continue the curriculum entitled C2: Character
Challenge. 24 character traits with lessons and conversation initiated and illustrated through 24 recent teen movies.
Look at this list!
Responsibility
Honesty and Integrity
Courage
Grit and Perseverance
Self-Control
Humility
Excellence
Leadership

Confidence and Respect
Kindness
Love and Care
Trust and Social Intelligence
Tolerance and Discernment
Fairness
Forgiveness
Cooperation

Love of Learning
Peace
Purpose
Gratitude
Optimism
Wisdom and Decision-Making
Curiosity and Creativity
Awe and Humor

In the second half of the year, youth explored some of the more well-known stories of Jesus we find in the Christian
tradition. Many thanks to Lindsay Henderson, Karen Henderson, Carman Dufresne and Amanda Yuen for their
leadership in youth Café.
2018 saw the start of a new Sunday Preschool program. Thanks to the organizing efforts of Heather Goetz and
Rosemarie Cunningham, we launched the new program in December. Heather gave almost every Sunday to getting
this program off the ground through the first 5 months. The children have free play time, followed by a thematic
story, song, activity or craft.
Preschoolers represent the largest number of our children and having this program has given them their own ‘place’
and a chance to explore ideas that relate to who we are as a church community at their own level. So many thanks to
Heather, Rosemarie, Lynne Wolford, Amanda Yuen and Judy Dube for volunteering in the preschool ‘jungle’ room!
What a hoot.
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OFFICIAL BOARD
Since the current Board’s election on March 18, 2018 we have held four full Board meetings, two Executive meetings,
and a Special Congregational Meeting in May 2018.
2018 has been an exciting year for SSUC with many changes affecting our future directions.
In May, a Memorandum of Understanding was signed between Meewasin Valley United (MVU) and SouthminsterSteinhauer United Church (SSUC) for the period September 1, 2018 to June 30, 2019. Welcome to our new members
and friends from Saskatoon.
SSUC has been proactive in preparation for the dissolution of Presbytery and changes to the governance structure at
the end of 2018. While this change brings with it some uncertainty, SSUC is well positioned and flexible to
accommodate the forthcoming transition.
At the Special Congregational Meeting held on May 27, 2018, the congregation approved changes in the terms of the
call for Nancy and Chris. New calls were issued to Nancy and Chris and while they are separate calls, the calls embody
a partnership approach for the ministry team. These changes will provide increased flexibility and certainty as we
move forward in the post-Presbytery environment.
Communications has been another area focus and growth in 2018, with a significant growth in website hits and other
electronic contacts in 2018. We also began livestreaming of Sunday gatherings and enhanced the on-line contribution
options. The Board wishes to acknowledge the leadership of the communications committee and to thank Nevin
deMilliano for his leadership as our communications coordinator. Further, the Board has approved funding for the
communications coordinator position after the expiry in February 2019 of the initial contract funded from a Southern
Homes grant.
The Board has continued with the delegation to committees of the authority for their goals, membership and funding
management, resulting in a more streamlined process. The Board thanks the committees for their continued great
work.
2018 also brought an improved financial position and saw favourable results including the foregiveness of mortgage
amounts from Presbytery, while accommodating the imposition of property taxes for the first time in 2018.
Fundraising events such as the fall dinner and the annual cookie walk were also very successful. SSUC also provided
expressions of support for Greta Vosper and assisted with her legal fees.
2018 also saw the inaugural Camp Dragonfly on the third weekend in August for trans and gender-questioning
children 13 and under (Camp fYrefly only accepts 14 and up). The Board also began investigating the possibility of a
partnership with a housing agency to build (affordable) housing units on the lands east of the church. Support of our
refugees is ongoing as we help our new friends begin their new lives in Canada.
Special thanks to all of our committee members and our numerous volunteers for various events, programs and
activities.
Submitted by Ron Henderson – Board Chair
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RITES OF PASSAGE AND STATISTICS 2018
Baptisms of Children (1)

Celebrations of Marriage (7)

Aubrey Elizabeth Hewitt

Stephen Whalen & Marsha Kelly
Darren Eklund & Shannon Mackenzie
Sebastian Leybold & Laura Kerr
Marcus Reichenbach & Sally Mayne
Lisa Mikhail & Tanya George
Mark Tyler & Ellyse Nehring
Benjamin Severson & Shellie Dowhan

New Members Welcomed (14)
Aynsley New
Shirley Murray
Cliff Hansen
Debbie Gunther Hansen
Terry Harrison
Dawn Guenther
Sandra Richardson
Trisha Little
Judy Guenther
Marianne Leier
Joyce Hagedorn
Mary McFarlane Sefton
Linda Wilson
Winn Thompson

Memorial Services (4)
Charles Hickman
Norma Robertson
Janice Cramer
Gerald Wynn

Members Removed by Death (1)
Janice Cramer

Membership Report 2018
Membership: January 1, 2018: 359
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During the Year:
- Received by Transfer
- Confirmed
- Removed by Death
- Removed by Transfer

14
0
1
0

Membership: December 31, 2018: 372
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CONGREGATIONAL CARE COMMITTEE
Janelle Brooks
Lorne Lea
Maggie and Jim Dawson
Myrna Sager

2018 On-Going Members
Berni Hardin
Sandra Hildebrand
Donna Hodgins
Evelyn Stark
2018 Ad-Hoc or Special Project Members
Joan Hardin
Joy Hibbard
Cathy Playfair
Kathleen Woods

Ministry Team: Rev. Nancy Steeves and Rev. Chris New
Support: Office Administrator Aynsley New
In 2018 the CCC continued to show care and concern for our faith community by way of expressions of comfort and
support in the difficult times and by celebrating the events that touch our lives in the happy times.
Newcomers: In 2018 some fifty newcomers were honoured at two Newcomers’ Luncheons – one in April and the
other in October. These events include a lively and generous time of sharing led by our ministers. We offer
hospitality and information and invite the newcomers among us to share, if they wish, what brought them to SSUC.
Newcomers are warmly welcomed and encouraged to be part of the fabric of this faith community in any way they are
able. Thanks to Maggie (and Jim) Dawson for their assistance with the luncheons.
Greeters and Welcome Table: Cathy Playfair again this year prepared rosters of greeters and welcome table hosts
ensuring warm smiles and firm handshakes greet us at our Sunday gatherings. Visitors are encouraged to check out
the Welcome Table where they can sign our Visitor Book and can get more information on SSUC programs and
activities through conversation, brochures or by way of an invitation to visit our website. Thank you to all who are
part of the greeting and welcome activities and we remind everyone to extend words of greeting and welcome to that
new face in the crowd or that unfamiliar couple seated next to you Sunday morning.
Care Connections Program: We strive to keep in contact with persons who are ill, or house bound and perhaps not
able to attend regularly. We thank all of you who, over the years, have faithfully stayed in touch with members of our
community. We are grateful to Evelyn Stark who coordinates this program.
Visiting: With the support of many in the SSUC community, visitation to folk in hospital or confined to their homes
occurred regularly during the year. Together with our ministers, we try to remain aware of any emerging or special
situations where congregational care and concern is needed. If you are willing to visit, please chat with the folk at the
weekly Welcome Table.
Comfort Food: CC maintains a freezer located in the main kitchen. This freezer is home to a variety of soups,
casseroles and baking which is shared with folk who may be ill or otherwise in need of such support. Food and/or
baking items are provided by caring individuals or gifted to the freezer following the Second Sunday Brunch and other
occasions in the church when food is offered for sharing. About 40 food gifts were given out during the year and all
were received with gratitude. We are grateful to Janelle Brooks who coordinates these gifts and CC appreciates the
contributions of many to this important activity. Donations to the comfort freezer are always welcome.
Comfort Blankets: We are most thankful for the kind generosity of the talented knitters and crochet lovers in our
midst. This past year we again gifted lap or bed blankets as an expression of our love and concern for those who are
ill in hospital or at home. Thank you to Evelyn Stark for coordinating this program. If you are interested in creating a
blanket, please chat with Evelyn.
Home Communion: Home Communion is made available to those who are unable to attend Sunday gatherings.
Thank you to those who give time and love to the presentation of this special gift.
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Flowers and Cards: Bulbs, plants or cards are taken to those who are experiencing health issues; folk unable to
attend regularly and those who have recently experienced personal loss. Easter and Christmas greetings made their
way to about 35 individuals. In 2018 Joy Hibbard sent 140 greeting cards and notes and Joan Hardin sent cards at
times when Joy was unavailable. Fran Webster donated many handcrafted cards and we thank her for her gifts.
Blue Christmas: Blue Christmas is a gentle spiritual gathering for those who are experiencing sorrow or loss or those
who wish for a time of quiet reflection amid the hustle and bustle of the holiday season. CC is pleased to provide the
refreshments for the social time following this special service. Special thanks to Kathleen Woods for her assistance to
the committee for this evening.
Heartbeats: With thanks to Donna Hodgins and our office administrator, Aynsley New, happy and sad moments
within our faith community are tracked and posted in the weekly e-Messenger.
Memorial Service Receptions: Five memorial receptions were held in 2018. We thank Berni Hardin and the
reception coordinators and numerous helpers who gave of their time and sympathies to the families and friends.
Transportation: We thank those who provided rides to church functions or gatherings to those who may need such
a service from time to time. We especially recognize and thank Lorne Lea for his assistance with transportation.
Attitude of Gratitude: It is our practice from time to time to offer words of deep gratitude and appreciation to folk
within our faith community who go above and beyond in terms of their leadership or quiet commitment to tasks or
projects.
Farewells: We honoured Jean Hamilton prior to her move to Calgary for her many years of devotion to the
Operation Friendship meal program. David Mayor extended deep appreciation and a gift to Jean on behalf of the
congregation. Kathleen Woods provides the beautiful pottery vase which was presented to Jean.
Church Directory and Mailboxes: In consultation with ministry and our office administrator, our committee
ensures the church directory is kept current. The church mailboxes are regularly checked and maintained.
The United Church Observer Magazine: Myrna Sager continued to arrange for members of the congregation to
receive the United Church Observer and we thank Myrna for her dedication.
Healing Pathways: This support group operates under the ‘umbrella’ of Congregational Care with a separate report
by Trudy Smith.
The work of Congregational Care is constant and on-going and the efforts of committee members and so many
others greatly contribute to our activities…and to our successes. I give immense thanks to the Congregational Care
team and the ad-hoc members and others who step up when needed. Commitment, compassion and generosity of
spirit abound at SSUC.
In closing I extend on behalf of CC deep appreciation to our ministry team for their support, encouragement and
trust and especially to our office administrator, Aynsley New who is always and ever gently helpful.
Respectfully submitted,
Sandra Hildebrand (Retiring Chair of Congregational Care)
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SILVERTONES CHOIR
The Silvertones choir, directed by Bonnie Berg, continues to provide a program for our Senior members of the
community. We now average around 15 enthusiastic members,
and are able to provide music for some of the regular gatherings
during the year. We have been active for about 18 years. While
we are not currently involved in “Field Trips,” it remains a
joyous and enriching way to participate in our community. We
thank the generous instrumentalists and musicians of our
community who support our work. Thank you to Deb Mooney,
who continues to accompany our choir and work with me on
musical changes.
Submitted by Bonnie Berg

SENIORS LUNCH
We have had a few successful lunches during the year depending upon other activities or calendar events which fall on
the last Sunday of each month. While it was a bit experimental, it seems that folks are enjoying a chance to just visit
and eat together. Some lunches were prepared, and some were potluck. We will endeavor to continue this program.
Thanks to all who helped with preparations, clean-up and set-up. Sign-up for helpers will happen on a monthly basis
so that long-term commitment is not required. The program is being organized by Bonnie Berg.
Submitted by Bonnie Berg

TUESDAY CONNECTION
Tuesday Connection is a self-led women’s group that meets Tuesday mornings, 9:15 – 11:30, from September to May.
Average attendance is 25 to 30. The spring session concludes with a Runaway Day to Camp Wohelo at Pigeon Lake.
New members are always welcome.
Discussion topics are diverse and wide ranging using books, guest speakers, TED talks, podcasts and other study
resources. The women find the group a welcoming place for lively discussion and sharing of ideas.
Some of the topics explored in 2018 were mindfulness, medical assistance in dying, clutter clearing, teaching in the
prison system, forgiveness, voices from the shadows in Africa, responsibilities of citizenship, a history of Aleppo,
medical cannabis and racism in the United Church.
The social interaction at mid-morning coffee break and support for members is an important part of the program.
Annabel Sheppard
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MINISTRY AND PERSONNEL COMMITTEE
The Ministry and Personnel committee works together with the Official Board to ensure positive and trusting
relationships between the staff themselves and members of the church community.
The committee is a major channel for communication or liaison between the staff of the pastoral ministry (Nancy,
Chris and Aynsley) and the congregation and its community.
We periodically meet with the staff, as a group, and as individuals to consult and discuss the various aspects of their
positions.
In preparation for the changes in the organization of the United Church of Canada in 2019, Chris and Nancy have
spent considerable time and thought in preparing a philosophy and detailing their responsibilities in their team
approach to ministry at SSUC. This process was in consultation with the M&P committee and verified by the Official
Board in 2018.
Besides the consultative and supportive function, the M&P Committee's scope of responsibilities includes a
supervisory and educational role. We review annually the effectiveness of the Church staff. We also, in consultation
with the staff, determine educational directions that each staff member hope to pursue in the church year.
Another part of this educational role is to help the Church staff and members of the congregation build and maintain
healthy relationships. The M&P Committee works toward ensuring that there is a climate in the congregation where
constructive feedback can be offered and received in a positive way.
The M&P Committee presently has three members: Susan Galloway, Carman Dufresne and Warren Fisher. Susan
Galloway, after many years of serving on this committee, will not be back next year. The Church staff, the
congregation and the M&P committee thank Susan for the many years she has served on this committee.
This committee has various important functions and we would appreciate an increase in membership to fulfill these
obligations.
Warren Fisher

FINANCE COMMITTEE & STEWARDSHIP
SSUC has had another rewarding year financially in 2018. Year-end details are shown in the Treasurer’s financial
statements contained in this annual report. Though a deficit of $12,085 was approved at the 2018 AGM, the year-end
actual financials show a realized surplus of $36,075! Both donations to SSUC and fundraising/space use incomes
were higher than predicted during budgeting. The accumulated surplus at year end stands at $115,693 which will
allow the congregation to consider new or broader ventures in the next fiscal year.
In addition to the donations and expenditures shown in the operating statements, a further $179,582 was donated or
received (including the MVU “gift”) and $127,857 expended through the special funds in the balance sheet. Details
are provided in the Treasurer’s notes to the statements.
More Southern Homes Proceeds have been disbursed to the selected recipients and the $232,000 invested by the
Trustees in Fiera Funds stands at $244,327 at December 31, 2018. This is a small reduction from the previous year
end as these funds are subject to the vagaries of the financial markets.
Edmonton Presbytery has advised us that they have “forgiven” $60,000 of the principal in the long-term mortgage.
Debt reduction donations to the Church have also been applied to the Presbytery mortgage. As a result, at the end of
2018 the balance remaining to be paid is $59,642 and we are on track to retire the last of the mortgages in 3 years.
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Very successful fundraising events (Garage Sale, Fall Dinner Auction and Cookie Walk) and busy space usage by
others (particularly the Youth Choir and Drive Happiness) have resulted in more income than had been expected.
Expenditures by several committees were below budget this year and that combined with the increased revenue has
resulted in a healthy surplus for the year. The Board and the Finance committee sincerely thank the congregation and
the fundraisers for their efforts and their generosity.
With respect to Mission and Service, the Board sets a “budget” number that SSUC and its members will contribute to
M & S. A number of members designate a portion of their donation to SSUC to be given to M & S. These
designated amounts are totalled at year end and SSUC then tops up the amount for M & S to bring the total up to the
budgeted amount. If the designated amount ever exceeded the budgeted amount, the budget will be adjusted to equal
the designated monies. Payments to M & S are sent in quarterly.
The Finance Committee includes Kim Boyes as Treasurer, Ann Didluck as charitable donation secretary, Pam
Boutilier who coordinates the offering counters and myself as chair. David Jobson provided the financial review of
the 2017 financial records and our thanks go out to him.
The offering counters include: Jo Nicholas, Cathy Playfair, Don Junk, Leah Ramoutar, Theresa Wynn, Jean O’Hara,
Robert and Joan Hardin, Carman Dufresne, Vi Cunningham, Rod Rash, Myrna Sager, Jean Tarr, Gloria Hooke, Barb
McCracken, Gil Drapeau, Bill Hibbard, Art Hildebrand, Sandra Hildebrand, David Neilson, Jan Neilson and Trudy
Smith.
The Chair thanks them all for their diligent work, and especially thanks to Kim Boyes for her huge commitment of
time and effort as the church treasurer. It has been a pleasure working with them!
Bill Hibbard, Chair

GROCERY CARDS
SSUC has now completed 4 1/4 years of sales of grocery cards which falls under fundraising.
Our profit was down slightly from 2017 but we still surpassed the budget
number ending up at $8144.00. The total profit from the 4 1/4 years is
$33,057.50. In order to do this we have sold $546,475.00 in Cards.
The profit scheme changed slightly this past October. We now receive 6% from both Safeway/Sobeys and Save-onfoods and 5% from P/C Superstore/No Frills.
A big thank you goes out to our sales team of Marlene and Alex Rubik, Esther Oaks, and new in 2017, Bill and Joy
Hibbard, plus myself And a bigger thank you goes out to our supporters of this program either on a regular monthly
basis or on an occasional basis. Every sale helps meet our budget goals Cash or cheques are accepted for payment. If
you forgot your cheque book at home we can extend credit until the next
Sunday.
If you want to know more about the program, stop by the sales table either
before or after the church service. Our table is in the front foyer in front of
the baby fold/nursery
Respectfully submitted by Dave Mayor, Marlene & Alex Rubik, Esther Oaks
and Bill & Joy Hibbard
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OUTREACH COMMITTEE
Southminster-Steinhauer United Church (SSUC) has a history of involvement in the community as long as it has
existed. Under our 2018 budget, the church has provided financial support for 15 community efforts and members of
the church have personally supported numerous other causes. The total budgeted amount for 2018 was $60,525 which
included the $33,000 contribution to the national mission and service fund.
In 2018 Outreach under its delegated authority proposed to the Board a revised Outreach Budget Process that has
focused on a single line budget for the Committee. This was approved by the Board with an endorsement of a revised
approach for the Committee’s work. A committee was enlisted consisting of Margaret Hetherington, Glenn Fredeen
and Maie Kellerman and this group recommended that for 2019 the budget items from the prior year were continued,
and in some cases enhanced, in the 2019 budget submission. All items are being reviewed with the general view that
funding will follow effort. In addition, however, the Committee going forward will emphasize facilitation of ideas
coming forth from the members of the Congregation. We are pleased to advise that this Committee will continue in
this modified role.
One of the more significant undertakings has been the exploration of a collaboration with the Right at Home Society
for the possible construction of a 24 unit affordable housing facility on the east end of the existing Church property.
This will be subject to various approvals but we are looking forward to approval in principle by the Board and AGM.
It is expected that the overall approval process will take some time but currently this is not expected to be a significant
cost to the Church.
It is also exciting to advise that the concept for the Project is that it will be net zero as to utility costs and will
incorporate solar and either geothermal or air exchange technology. As this is developed it is intended that the Church
structure itself would participate and Earth Charter Committee has assisted in advancing this concept.
This coming year promises to be very exciting in Outreach and we invite everyone to bring forward their ideas.
Submitted by Randy Langley – Committee Chair

OPERATION FRIENDSHIP
Operation Friendship is celebrating their fiftieth anniversary and
Southminster-Steinhauer has been with them all the way. In fact, it was
Southminster who got them started by opening up conversations with some
of our most vulnerable senior citizens in the inner city. We reached out to
them through the assistance of the Bissell Centre and here we are today.
In May 2018, we sent 16 people to their annual fundraising gala dinner and
silent auction. They are fundraising to build a new housing project for end of life patients.
In October, we participated in a small way to the Socktober project. I am hoping we can participate more in this for
2019. SOCKS! Can you imagine how cold and uncomfortable it would be, wearing wet socks in your boots standing
out in the cold all day? The men especially have terrible foot conditions. Southminster-Steinhauer makes an annual
donation to Operation Friendship through our Outreach Committee besides providing the casserole program. A few
years ago this money was earmarked to provide professionals to come into their facility to provide a foot care service.
Unfortunately this program ended a few year ago due to the inability to find the right and qualified people to perform
this service.
In December. we had a huge turnout of Santa's helpers who sang Christmas carols with the help of a drop-in guitar
player. The helpers also provided table service to all of the recipients. Goodie bags of candies and oranges were given
out to all and special desserts were provided for by the generous donations from members of the church in the month
of December.
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In January, Operation Friendship recognized Jean Hamilton for all her many years of service, by naming her January
Volunteer of the month. Jean ran this program for many years when we used to cook 12 casseroles at home every
month. In December, SSUC recognized Jean and we said our good-byes as she leaves for Calgary. Jimmy Morrison,
Community Relations Supervisor of Operation Friendship, came to our church to say good-bye to her.
I want to thank all the volunteers who come out on a regular basis or as a drop in to prepare casseroles eight times a
year. I want to thank my husband Rod for faithfully helping me serve lunch following our prep workbee day. And
thank you to the other volunteer servers.
I want to thank all those who attended the gala dinner or the Christmas luncheon, and to thank all those who donated
financially to provide for the Christmas Lunch.
We meet on Thursday mornings at 9:00 am to about 11 or 11:30 before the Third Friday of the month, six to eight
months of the year. Some months we double up the casseroles we prepare. We serve a hot lunch October to May that
includes our casserole, a bun, salad and a dessert.
If you are new to the church and think you might be interested in volunteering with this program, please come and
talk to me at the grocery card sales table in the foyer. I think you will find the work very rewarding. I do.
Respectfully submitted,
David Mayor

FOOD BANK
Our Food Bank depot runs every Thursday at 5:00 pm, including through holiday periods. We now serve 20
households weekly which usually means that 40 to 60 hampers are distributed. There are 25 volunteers who take turns
staffing the depot.
Thank you to all the volunteers who devote themselves serving our high-needs neighbors. Many have done so for
years. Thanks again!
Submitted by Peggy Dodson

REFUGEE COMMITTEE
On the beautiful summer evening of July 8th, 2018, a group of enthusiastic members from SSUC, with WELCOME
signs in English and Arabic, met a tired but happy and very grateful Fouad Albakir Albarazi at the Edmonton
International Airport. He had come to Canada from his home in Gaziantep, Turkey, stopping off in Istanbul, where
he spent several days at orientation sessions and then continued on to Frankfurt, Germany and Toronto where he
spent the night. The next day he flew to Edmonton. After picking up part of his luggage, he was taken to the home of
David Mayor and Rod Rash for a celebratory potluck dinner with cuisine from around the globe. Fouad stayed with
David and Rod for the next 10 days until his other accommodations, owned by Dr. Lyle and Donna McGonigle, were
ready to move into.
Fouad came to Canada as a privately sponsored refugee supported by SSUC. He began his application process a year
and three months before. He and his family had escaped from Aleppo, Syria in April of 2013, taking back roads
throughout the region until they crossed the Turkish border and established themselves in the city of Gaziantep in the
south of Turkey.

Annual Report 2018

15

Fouad has a Bachelor degree in English Literature from Aleppo University. He also has knowledge of several other
languages including French, Arabic and Turkish. He worked in Turkey for more than three years for International
NGO’s for the Syrian cause.
He is grateful to be in Canada where he feels safe. He is also thankful to have had time to find his way around this
“small” town (Istanbul has 23 million people) and to prepare for winter while the weather was warm.
Fouad is outgoing and has made an effort to make connections with several people and institutions in the community
during his brief time in Canada. He has been to the K-Days parade in July, experienced a weekend at a local lake with
friends, attended an Indigenous sweat lodge ceremony, went to Heritage Days in August and attended the Symphony
Under the Sky in September. In October, the Refugee Committee celebrated Fouad at a potluck appetizer party at the
home of Brian and Gwen Rothwell. He flew to Montreal in November to visit with friends from Syria and was gifted
with Christmas brunch at the Hotel MacDonald in December.
Fouad is familiar with the furniture business because his family owned a furniture store in Aleppo. In October 2018,
he got a job at “Big Comfort” furniture store in Southgate Mall. As a result, he has had the opportunity to learn
Canadian business practices that are different from those in Syria and Turkey.
He has been fortunate to obtain a $2000 grant from Alberta Works to upgrade his English skills through courses at
Norquest College from January to April of 2019. His long-term career goal is to become certified to teach English as a
Second Language and teach newcomers to Canada.
The Refugee Committee at SSUC consists of the following members:
Diane Langley (May and June 2018)
Chris New
Brian and Gwen Rothwell
Mary Fiakpui
Rob Wells
Jacqueline Switzer and Jackie Faust

Nancy Steeves
Lynne Wolford
David Mayor and Rod Rash
Charles Bidwell
Darion Weragire
Heather Bessey

Our work began in earnest in May 2018 and has been energizing and made easy by Fouad’s previous knowledge of
English and self-motivation to establish himself in Canada. He has been a delight to work with and quick to settle into
Canadian life. In his own words, he says “I am happy to come to Canada, although it’s not easy at the beginning to
adjust and settle down, but I feel privileged and grateful.” We wish you all the best Fouad and look forward to staying
connected with you well beyond the end of our sponsorship at the end of June 2019.
Respectfully submitted,
Jacqueline Switzer for the SSUC Refugee committee

PROPERTY MAINTENANCE COMMITTEE
Committee members: Peter Blackall, Gerry Coen, Art Hildebrand, Ken May, Andrew Redeker, Kameron Wolford
I have appreciated the support of the highly committed and dedicated people who have donated their time and talents
to make the operations and maintenance of our church facility run smoothly this past year.
Peter Blackall continuously checks the building for items requiring maintenance and repairs. Included in that list was
replacing light bulbs, fixing the toilets, windows screens, door sweeps, door kickstands. He has replaced faulty
electrical switches and arranged for window and Audio Visual repairs.
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We appreciated Ken May coordinating the roster of volunteers involved in lawn mowing and grounds-keeping, as well
as the cleanup of our parking lot in the spring.
Art Hildebrand is responsible for coordinating the volunteers involved in clearing the snow from the sidewalks and
parking lot as well as assisting with repairs around the building and ensuring that the kitchen is in compliance with the
applicable safety codes. Art has also been instrumental in keeping the voice of our ministers coming through loud
and clear by replacing faulty microphones.
Gerry Coen is our liaison and contact person with the security company. He oversees the fire and security matters
with efficiency and thoroughness. Gerry coordinates the annual fire alarm system inspection, regularly checks the
emergency lighting system, replacing the batteries, when required, and ensures that the fire extinguishers are charged.
All of these tasks are important to ensure our safety and security! Gerry is also responsible for keeping the minutes of
our PMC meetings.
Kameron Wolford is our newest member and he is responsible for keeping the kitchen in tip-top condition. He is
responsible for arranging for regular inspections and maintenance of the dishwasher, grease traps, the ventilating
system and the small appliances. Kameron is also responsible for ensuring that we remain in compliance with our
food handling permit. The annual spring cleaning of the kitchen is always a major task requiring one or more days’
work by a number of volunteers. As in our homes, our Church kitchen is a vital heartbeat within our congregation. It
is up to all of us keep it in a healthy, clean and tidy.
Some of the important initiatives to maintain our property during 2018 included: signing a contract with “AMC
Cleaning”, to provide weekly cleaning services, continuing to clean and organize the various storage areas in the lower
level of the church, fixing the hardware on the windows, fixing broken chair pans, installing and removal of the snow
fence, cleaning of the parking lot, exterior window cleaning, repair and conversion of the tractor from lawn mower to
snow blower and vice versa. Art also signed a contract this past year for the snow cleaning on our parking lot.
Keeping our Church home maintained and in good working condition was willingly undertaken by over 35 different
members of our Congregation during 2018. They keep our Church property looking cared for and operating in a clean
and safe manner. There are too many of these dedicated volunteers to name them in this report, however, without
these volunteers, the cost of operating our Church would be much higher. Those who volunteer also find it a
wonderful way to meet and get to know other members of the Congregation. New volunteers are always welcome
especially with our currently vacant position of Cleaning Co-ordinator.
Respectfully submitted,
Andrew Redeker
PMC Chair

RAINBOW CONNECTION
In February of 2018, Rainbow Connection Edmonton used some of the grant funds to hire
a part-time contract employee to work as an event and programs coordinator. The goal was
to have support in running on-going programming (yoga, art nights, dance parties).
Furthermore, there was discussion of re-visiting a summer camp for trans and gender
creative kids in Edmonton. This annual report will share the goals, program reports,
completed tasks, and success in 2018. It will also outline areas for future development of
Rainbow Connection Programs and propose goals for the 2019 calendar year.
Goals (2018)
1. Mission, Vision, Values: Update the Rainbow Connection Mission, Vision, and Values to reflect the work
that Rainbow Connection does in the community.
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2. Dance Parties: Plan and execute on dance party or large scale community event for April & August 2018.
3. Art Nights: Plan and execute art night events or afternoons.
4. Trans+ Summer Camp: Revisit the possibility of running a day camp for trans and gender creative children
under the age of 13 in Edmonton.
5. Yoga Classes: Continue to run the free Monday night yoga classes at SSUC.
6. Spirituality & Self Care: Explore hosting a spirituality and self care workshop prior to yoga classes.
7. Social Media & Website Presence: Expand our social media presence with more activity on Facebook and
consider the potential of an instagram account. Promote events and programs actively. Update the website to
reflect the programming that is on-going.
Mission, Vision, Values
In March of 2018, the Rainbow Connection Team decided that it needed to have a new mission statement to better
reflect its role and work on the community. After consultation, it was agreed that the mission statement would read:
Our mission at Rainbow Connection is to join creative souls in spaces for growth, healing & connection. This mission
statement served to outline the work that was being done through yoga classes, dance parties, art nights, and
workshops. Our goal was to further communicate our role as a community based organization that builds connection
between people, their communities, and other organizations in Edmonton. In November 2018, after several capacity
building initiatives, Rainbow Connection updated their mission statement once more to read: Our mission at Rainbow
Connection is to build community and connection. Updates were also made to Rainbow Connection values. The
primary values that guide our practice are self-determination, passion, integrity, responsibility, inclusion, and
teamwork. Our new vision at Rainbow Connection is to support individuals, groups, and communities to identify
community needs, provide programming, and be sustainable. Our social media and websites have been updated to
reflect the changes in our vision, mission, and values. We revisit these often to make sure that we are working and
providing services that match our mission, vision, and values. When something is no longer working or does not feel
like it is resonating with community needs, we are flexible and open to making the changes needed to remain
sustainable.
Art Nights
In 2018, Rainbow Connection hosted two art nights with varying degrees of success. The first, a make your own
collage night in February had three participants come out for an evening of crafting. Research indicated that there
were several art nights for LGBTQ2S+ communities across Edmonton and another was held on the same evening. It
was an excellent reminder to ensure that we try to avoid offering similar and overlapping programming. A second art
afternoon, held on a Sunday afternoon in April, had 18 participants come out to paint and decorate clay flower pots.
This event was very popular with families. Art events that are special (offer something that participants would not
usually do at home) seem to be more successful and hold a higher level of interest. This event also took place after the
dance party, yielding higher advertising and interest rates.
Dance Parties
The goal in 2018 was to host two dance parties by fall. The first dance party was held on Saturday, April 14, 2018. It
was held at SSUC from 6-10pm. The event had between 75-80 families attend. Prior to the event, advertising was
done on Facebook, via email, the website, and Instagram. At this dance party, we emailed out tickets to create an
official invitation for individuals and families. The event required 8 volunteers, 2 board members, and the program
coordinator to plan and execute. The event had several partnerships with dance facilitators, DJs, and community
organizations. Food and drinks were provided. Entry to the dance was by donation, yielding $85.00 in donations. A
portion of this was used to compensate DJs and facilitators.
In the months of March, April, and May Rainbow Connection partnered with Awake Dance Edmonton, an inclusive
group that offers child-friendly, all-ages dances in the community. At these events Rainbow Connection members
were offered a discount on their entrance fee. Rainbow Connection also set up a free craft & calm space at the Awake
Dance Parties during these months.

Annual Report 2018

18

In lieu of a second dance party, there was an open Community Dinner held at the end of Camp Dragonfly on August
18, 2018. This was done with a similar intention, which was to bring families, communities, and organizations
together. The Community Dinner was a free, open invitation. Food and drink were provided by Stump Kitchen. The
community dinner had 61 attendees of which 75% were campers or families from Camp Dragonfly.
Spirituality & Self Care
In 2018, with support from a student from The Centre for Christian Studies, Rainbow Connection helped support the
development of a spirituality and self-care workshop that ran for 3 consecutive weeks (twice) in March and May 2018.
This workshop was aimed at providing space to discuss spirituality, self care, yoga, gratitude, and connection. The first
series #Blessed ran for the last three weeks of March. The first evening had 3 participants, the second evening had 5
participants, and the final evening had 10 participants. In May, Humble & Hungry, saw a slight decrease in numbers
with the sessions bringing out 4, 7, and 1 respectively. The demographic skewed towards young adults. Some
participants attended the self care and mindfulness spaces only, while others attended the guided discussion as well.
Yoga Classes
For the last two years, Rainbow Connection has run a free drop in yoga class that is all bodies and all abilities. In 2018,
classes ran on Monday evenings from February until May. Classes broke for a summer break from June until
September. This iteration of classes was led by an internal Rainbow Connection founder and volunteer. Class
attendance regularly ranged from 6-25 participants. At the end of the summer break, both instructors felt that
whoever taught Rainbow Connection Yoga needed to be compensated for their teaching. They both felt ready to
move on from teaching and did not wish to join the roster of teachers in the fall term. In mid-October, a new
instructor from SSUC joined the Rainbow Connection team. Classes were held on Thursday evenings and a drop in
fee (by donation, recommended $5) was instituted. Class attendance was low, ranging from 2-6 participants. In midDecember, it was decided that yoga classes would not continue in the 2019 year. Further research indicates that there
are other accessible yoga classes for a similar demographic offered at the Pride Centre of Edmonton and at
QueerFlex.
Camp Dragonfly
In early March 2018 an idea to plan and host a summer day camp for trans+ and
gender creative children in Edmonton was brought to the table. In previous years
Rainbow Connection, with support from the Pride Centre of Edmonton, had
attempted to create a camp for children under the age of 13. This was identified as
a need in the greater Edmonton Area. Rainbow Connection designed, planned,
and hosted the first ever Camp Dragonfly from August 17-18, 2018. The mission
of Camp Dragonfly was to join trans+ and gender creative children in spaces for
creativity, connection, and celebration. Our vision is an Edmonton where trans+ and gender creative children thrive,
feel valued, and feel safe in our community. Camp had 25 participants in the first year. Of this, ½ to ¾ were trans or
gender creative and ⅓ were children of color. Campers and parents gave qualitative feedback verifying that camp met
a need by providing leisure and recreation to a demographic that is typically underserved. A full grant report is
attached in an index to the annual report. (See appendix 1).
Camp concluded with a community dinner (see above). In order to maintain a feeling of connection and continuity
there is a community dinner planned for January 19, 2019. Dragonfly WinterFest will bring together previous campers,
alumni, community supporters, organizations, and professionals for an evening of games, fun, and food. At the time
of this report there are 71 individuals registered for the Dragonfly WinterFest Community Dinner.
Emberwood
In September 2018, Rainbow Connection was given the green light to support a new project called Emberwood. This
project would be jointly run and supported by dividing the remaining money on the Rainbow Connection contract
between the contract employee and SSUC’s former student. Emberwood, which gets people outside and connected to
their core selves, is an initiative to meet the need that young, queer folks have for spiritual space and connection to
nature. It offers group outings and gatherings as well as private practice sessions. All of these are currently led by a
nature therapist. Early gatherings have had positive responses in the community that have seen 2-20 participants at
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any given events. Events currently include full moon gatherings and second Saturdays (which are guided nature
activities).
Social Media Presence
In 2018, Rainbow Connection wanted to focus on having more consistent social media presence. Most community
engagement came through the FaceBook page. Updates were made in this location with the new mission & vision.
The website was similarly updated to reflect on-going changes. In March 2018 Rainbow Connection added an
Instagram account, @Rainbowconnectionyeg to its toolkit. This allowed us to broaden outreach and engage with
more community members. Since its inception it has gained 229 followers. Both the Instagram and FaceBook
accounts are linked to one another. Emberwood Nature also has its own social media presence which allows us to
cross post between pages.
Successes
1. Camp Dragonfly
In its first year Camp Dragonfly far exceeded organizers’ expectations. Camp attendees were double what was
expected in the first year. Organizers also noted a large number of families and campers from rural areas
attending camp. We had a large pool of volunteers to draw from for workshops, counsellors, and kitchen
support.
2. Emberwood
In its early stages Emberwood has identified and begun to meet a need in the community. Over 5 events
there have been 47 participants attend events averaging at 9.4 attendees per event.
3. Social Media Presence
Rainbow Connection has vastly increased its social media presence in the last year. The addition of our
Instagram account has expanded our reach and allowed us to connect with more members of the community.
We continue to have strong engagement on our Facebook page. Updates to the website clearly reflect what
projects Rainbow Connection is working on at the moment.
Partnerships
In 2018 Rainbow Connection Partnered with the following agencies or organizations: The Pride Centre of Edmonton;
Seahorse Support Circle (PFLAG group); QueerFlex; Edmonton 2 Spirit Society; LGBTQ+ Newcomers Edmonton;
Rapid Fire Theatre; Stump Kitchen; AWAKE Dance Parties; Sexual Assault Centre of Edmonton; WenghTalk Radio;
M&S Fund United Church of Canada; AltView Foundation; Yoga with Tara; Kavita Sundar Yoga; Yoga with Olenka
Learnings
Finding Community: Rainbow Connection has found its niche in identifying and providing programming for
underserved populations in the Edmonton area. Edmonton is lucky to have plenty of options for programming in the
queer community. Rainbow Connection has been diligent in moving forward with programming and events that target
specific demographics where there is a clear need. Rainbow Connection finds and builds community.
Competing Programming: As Rainbow Connection evolves, it has found that at times it is offering similar
programming to other organizations. With no desire to detract from other programs or offer activities in an already
saturated area we have learned to peacefully let go of programs or events that are no longer serving our community.
We are always grateful for the opportunity we had to provide these programs and look back on them with fondness.
We are innovative and creative in thinking about ways to better serve or meet our community’s needs.
Risk Taking
The 2018 year was a year of large risks for Rainbow Connection Edmonton. We offered three new programs (Camp
Dragonfly, Emberwood, Spirituality and Self Care Series). To our surprise and immense joy, these program were well
received and we believe they have a place in our community as we move in to 2019.
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Goals (2019)
1. Camp Dragonfly Expansion: Expand Camp Dragonfly to serve more families. We are currently
considering a longer camp, dividing camp into two age groups, or offering camp twice. We expect that camp
will grow by at least 30% this year.
2. Emberwood Nature Self Sustainability: See Emberwood develop its private practice model by pushing
advertising and becoming more confident in sharing it as a viable and sustainable option. We will continue to
support Emberwood as it becomes self-sustaining.
3. Grants: The Rainbow Connection grant money will end in January of 2019. A major goal is to apply for and
secure funding for Rainbow Connection (Emberwood by extension) and for Camp Dragonfly.
Submitted by Zoe Chaytors

LEARNING AND SUPPORT OPPORTUNITIES
HOPE AND RESILIENCE IN CHANGING TIMES
SATURDAY, OCTOBER 13 , 2018
A day to relax, learn new skills and try new experiences
A day to laugh and cry with old friends and meet new friends
A day to share a meal and great conversation together
On this beautiful, autumn day, seventy-seven people from SSUC Edmonton and SSUC Saskatoon gathered at SSUC
Edmonton to explore topics of hope and resilience in mind, body, and spirit. Ten breakout sessions with topics
ranging from yoga to technology were offered in the morning and the afternoon. Presenters from our congregation
and the community-at-large offered their expertise and knowledge to stimulate and inform participants. Choosing only
two sessions from among the presentations was a challenge.
Our keynote speaker, Kathleen Charpentier from Red Tails family farm near Castor, Alberta, shared her inspirational
story of change, loss and resilience as she and her husband transformed their agri-business into a multi-generational,
multi-product farm producing “nutrient dense” food. Now a widow, her family is continuing this vision of farming
with natural practices from birth to abattoir. The family is researching and developing practices and products to share
with their community, but have begun to share their story online, as well.
The registration fee included a nutritious, hot lunch catered by Absolutely Edibles. The fee for the day was kept to a
minimum with a contribution from the Mary Thomas Fund which supports adult education.
The planning committee appreciated the enthusiastic participation of registrants throughout the day. Thanks for the
many hours of discussion and organizing by Mathew Bilyk, Tammi Feltham, Marg Hetherington, Elaine Stefanick,
Ruth Stevenson and Esther Oaks, with support from Sandra Lockhart and Susan Barnes. Thanks also to Nevin
deMilliano for his expertise creating an online presence, and to Aynsley New for her efficient, capable support in the
office to realize this event.
Respectfully submitted,
Esther Oaks
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SSUC LIBRARY

SSUC Library relocated and revitalized
“Libraries help me retain a sense of wonder about the world. There are always new things
to discover at a library.”
That affirmation was just one of the favourable responses from readers that BuzzFeed
News book editor Arianna Rebolini received when, last fall, she asked followers “how their
local libraries have improved their lives.” That reply, or something very like it, would have
been our answer, as well.
Which helps explain why we said “yes” when, this past summer, Nancy Steeves and Chris New asked us to become
SSUC’s librarian, and, in that role, to revitalize this church’s Library. We think the invitation was extended because
they knew we’re both bibliophiles; because Ellen got up and running the libraries in two different congregations
where she served as church secretary, and, as a volunteer, rode herd on the one in Edmonton’s Providence Centre;
and because Ken, as a wannabe wordsmith, could and would publicize and promote the Library.
So it is that the SSUC Library was moved out of Program Room #3, hidden away off the Small Hall, and relocated
into the more readily accessible and inviting Lounge, the first room on the right when you enter the church—it’s been
renamed the Library & Lounge. And why, there, four fanciful posters (by designer/illustrator/letterer Risa Rodil),
which befriend libraries, now decorate the surrounding walls.
Way more importantly, the 400-plus volumes, together with a small number of DVDs and cassettes, point up all that a
church library should: religion, theology, spirituality, morality, faith, scripture, belief and doubt, God and Jesus, theism
and lots of other isms. They’ve been ordered and shelved: you’ll find them in bookcases, arranged by author, from A
(Abbott, Deborah) to Z (Zuckerman, Andrew).
To help you locate what you’re looking for, lists, both by author and title, sit atop the first of the bookcases; these can
be found, as well, on the Library’s website [ssucedmonton.com/library]. There, too, you’ll find a what’s-it-all-about
preface, “Getting through winter: Introducing the SSUC Library’s collection”.
Importantly, these books are there to be borrowed and read—only a few are deemed reference books, which must
stay in the Library. The grab-and-go procedure has been made as easy as can be: simply sign out the book[s] you want
using the in-and-out form—it’s in the same binder that contains the author-and-title lists; later on, please note there
the date you return the book[s].
To give you a taste of what’s to be had, a different text is being singled out, every two weeks, and presented as the
"Featured Book". It’s displayed on the round table by the church entranceway, and it’s previewed and reviewed, albeit
succinctly, in a write-up that appears both in the Messenger and on the Library’s web page. Too, every six weeks or so, a
much longer essay is being posted there—it’s born out of one or another of the books found in the Library’s
cumulation. (Just now, martyr Dietrich Bonhoeffer and his Letters and Papers from Prison is highlighted.)
We invite you…we encourage you…to make use of the SSUC Library. See if you, like that BuzzFeed responder, don’t
discover “always new things.” Bet you do. And see if your “sense of wonder” is boosted. Bet it is.
Ellen & Ken Fredrick
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MARY THOMAS FUND
The Mary Thomas Fund was created to honour the life of the Rev. Mary Thomas, the first fulltime minister at
Southminster United Church, in remembrance of her passion that all adults engage in lifelong spiritual growth. Over
the years, the Fund has assisted many persons to attend educational seminars, lectures and workshops that nurtured
theological and biblical growth, justice work, personal spirituality, leadership potential.
Fewer requests and newer electronic resources are changing the demands on the Mary Thomas Fund; but not its
commitment to adult life-long spiritual growth.
As a result, with monies transferred from the Tuesday Connection’s remaining funds of their Great Escape weekends,
some of these combined funds were used as seed money for a new adult learning experience: our Saturday SSUC Fall
Event, “Hope and Resilience in Changing Times”, Saturday, October 13, 2018. It was a significant learning time for
men and women of the congregation. Many thanks to Tuesday Connection’s financial support, the planning team,
local and guest leadership personnel, enthusiastic participants and kitchen volunteers.
Respectfully submitted,
Sandra Lockhart and Marg Hetherington

SACRED CIRCLE DANCE
We are a small group of women, men are welcome too, who gather on the first Wednesday
of the month at 7.15pm in the Small Hall. Our Circle began in 2001 with Ann Didluck and
Jo Nicholas organizing and teaching the dances. Since their retirement in 2012, a small
group has held the Circle and built on that tradition and the lovely dances that Ann taught.
Last year, we gathered 8 times from November to June. In September, we joined the
Riverdale Circle to celebrate their 25th anniversary.

ancient and some new.

Sacred Circle Dancing is a means of relaxation, joy, growth, awareness and healing. Each
dance is taught according to the needs of the group. The circle is the oldest form of dance
and a symbol of unity and community. There are dances from around the world, some

No partners or dance experience are needed. There’s no cost, come, give it a try!
‘Dance is a meditation in movement where every step becomes a prayer’.
Co-ordinator: Trish Young
Teachers: Sherry Ann Chapman, Janet Dougan, Roz Shepherd, Dawn Waring
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EARTH CHARTER TEAM
Southminster-Steinhauer United Church (SSUC) embraces the spirit of the Earth Charter. In 2009, after spending
three years learning about the Charter, we endorsed it as a faith community. In 2010-2011, we created space within
our church’s organizational structure for an Earth Charter Committee. We choose to identify
ourselves as the Earth Charter Team to be inclusive of all types of contributions (e.g., in
meetings, in correspondence, behind-the-scenes).
The global Earth Charter Initiative recently announced a new Earth Charter Slogan:
Towards a New Earth Ethic
“…there is a strong urgency to revisit our values and ethics and to develop empathy towards
the care of our natural ecosystems, for those less fortunate, fleeing from poverty, violence,
natural disasters, and climate change.”
To read more about the new slogan, please visit:
http://earthcharter.org/news-post/2019-earth-charter-slogan-towards-new-earth-ethic/
The following is a report regarding 2018 activity:
‘Working with the Outreach Committee, the Earth Charter Team has been exploring options for the implementing of
solar and geo-thermal or air exchange technology for the Church. This has moved forward to the examination of a
zero-net low-income housing project on the church site which will be intended to incorporate those options with
energy capacity generated in the housing project but with benefit for the church itself. As part of the housing project,
there will be an assessment of the energy requirements of the church and how energy benefits might be applied more
broadly. Although this is a long term undertaking, the prospects are exciting and a clear expression of the goals of the
Earth Charter.’
~Randy Langley
If you are interested in joining the Earth Charter Team, please contact Sherry Ann Chapman at
sherryannea@gmail.com.
Respectfully submitted by the Earth Charter Team

TRUTH AND RECONCILIATION COMMISSION (TRC)
RESPONSE CIRCLE
The TRC Response Circle met 3 times during the spring of 2018. In April, Pat Seale stepped down as the facilitator
of this group. While no one has currently stepped forward to fill this role, the circle as a whole is working on ways to
continue to move forward with initiatives within the congregation on an ad hoc basis as well as continuing with
personal involvements in reconciliation-related events and organizations.
Projects we’ve been involved in throughout 2018 include:
•
Supporting the “Have a Heart” campaign, sponsored the First Nations Child and Family Caring Society of
Canada to raise concerns about inadequacies and inequities in services for indigenous children and families and
advocate for improved Indigenous child welfare and education. Over 65 valentine cards were signed by members of
the congregation and sent to the minister of Northern Affairs.
•
Presenting “Minutes for Reconciliation” during spiritual gatherings throughout the year.
•
Using the Morning Messenger to raise awareness of various Calls to Action.
•
Helping organize and hosting “A Conversation About Reconciliation” with Robert-Falcon Ouellette, MP for
Winnipeg Centre at Southminster-Steinhauer on September 15.
•
Continuing to support Ambrose Place which provides Indigenous housing and health supports in the inner
city, and which is run by, staffed by and serves Indigenous individuals and families. Our financial support included
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monies from the congregational budget plus a share of the monies raised at the Candlelight Café. We were pleased to
have people associated with Ambrose Place take part in the Aboriginal Sunday Service on June 24.
•
Supporting the Kohkom (Grandmother) Kisewatisowin Society, a group of retired professional Aboriginal
women led by Cree Elder Elsie Paul, with a financial donation as well as participation in some of their events. We
arranged for teaching calendars “Stories from the Bush” and “Stories from the Kohkoms” to be available for sale in
the congregation.
Other Involvements
Members of our circle continue to be involved in the Edmonton-area Moving Forward with Reconciliation group
associated with the United Church, including their monthly film series in the spring, and in a weekend gathering of
congregation representatives of the national church’s “Living into Right Relationship” committee.
The Moving Forward with Reconciliation (MFwR) group sponsored a series of 9 Common Ground sessions which
were held at SSUC. These events brought Inner Pastoral Ministry (ICPM) clients and personnel, MFwR members
and the community together to share in cultural practices, learning and community building.
We have, with the leadership of Fabian Jennings, launched an initiative with Edmonton Presbytery and the Moving
Forward with Reconciliation group encouraging all area United Church congregations to financially support
Indigenous led and run (where possible) not-for-profit organizations serving the Indigenous community.
Unfortunately, we have not been able to make arrangements to have an “Indigenous Healing Garden” set up in a
Yellowbird Community Garden plot, although we hope to be able to do so in the future.
Members of our circle and others in the congregation have attended many reconciliation-related events over the past
year, which were sponsored by organizations such as the Edmonton Public Library, the University of Alberta, the
Reconciliation In Solidarity Edmonton (RISE) group and the Citadel.
We continue to try to keep the congregation aware of these events and others, such as Orange Shirt Day, through
postings on the bulletin board, in the Morning Messenger, making Sunday announcements and placing information in
a folder in the foyer.
Respectfully submitted,
Pat Seale
Past Facilitator

BOARD OF TRUSTEES
The Board of Trustees is an elected body, accountable to the Congregation of Southminster-Steinhauer United
Church. Trustees are charged with holding all the "Real" (land, buildings and anything else affixed to or growing on
lands or building, and rights related to these) and "Personal" property ( Investments, furniture and equipment) of the
congregation in trust for the United Church of Canada for the use and benefit of the congregation. The activities of
the Trustees are restricted and governed variously by public statute, the United Church's Trust of Model Deed, and
the lawful directions of the Church Board and of the other Courts of the United Church of Canada. The day-to-day
operating needs of SSUC are overseen by the Church Board through the use of their current/operating bank accounts
and reported by the finance reports and budgets presented by the Board at our AGM. The Board of Trustees is
responsible for any other major financial transactions and investments not included in the Congregation's operating
accounts.
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The 2018 Southminster-Steinhauer United Church Board of Trustees were:
Ernie Boruk - Edmonton AB
Alan Brimacombe - Edmonton AB
Arvid Hardin - Edmonton AB
David Neilson - Edmonton AB
Pat Seale - Edmonton AB
Rev. Nancy Steeves - South Cooking Lake AB
Rev. Christopher New - St. Albert AB
The Trustees conducted one meeting this past year.
The $232,000.00 partial proceeds from the sale of Southern Homes which was invested in low risk funds with FIERA
CAPITAL FUNDS an investment firm associated/familiar with the United Church of Canada had a Market Value of
$246,348.44 as of December 31, 2017. Due to the major downturn of the stock markets the value of this investment
fell to $244,327.48 as of December 31, 2018. A note of interest is as of January 20, 2019 with the upswing in the
markets this investment stood at a Market Value of $248,616.93. The Trustees will continue to monitor this
investment.
The Trustees are responsible for obtaining Insurance Coverage for our building and contents plus various Liability
Coverage. Our policy with Hub International through M.B.S. Insurance Brokers was renewed on December 1, 2018
and is in effect until December 1, 2019. The coverage was increased approximately by 3% over last year, building
covered for $3,770,000.00 and content for $485,000.00. Premiums for the Directors and Officers Liability Insurance
portion of our Policy was again covered by the United Church of Canada Program.
Respectively Submitted by:
Ernie Boruk - Chair of the Board of Trustees.

AFFIRM COMMITTEE
The Affirm committee had many successful brunches in the past year and we are grateful to those who assisted in the
food preparation, serving of the food and the infamous clean up after the brunch. The Second Sunday brunches are
important as they give us a venue to talk about and introduce new issues regarding the Lesbian, Gay, Bisexual,
Transgender, Two Spirited, Intersexed, Gender Fluid, Queer community. I am grateful to Chris New and Nancy
Steeves who have led a variety of discussions after the brunches.
We again worked with the Gay and Straight Alliances from Ross Sheppard High School to sponsor a dance for Queer
Identified Junior and Senior High School kids and their Allies in the Edmonton region to provide a safe place to meet
and dance. The group called Sexual and Gender Acceptance (SAGA) arranged the volunteers and made money to put
towards other Gay and Straight Alliances in Rural Alberta.
SSUC was represented by Rob Wells and Junaid Jahangir among the June 2018 Pride Parade Grand Marshalls and a
group of congregation members proudly carried the church banner in the Edmonton Pride Parade and then joined in
the activities at the Pride Fair in Old Strathcona.
Some of us had the chance to welcome Sherwood Park United into the flock of Affirming Congregations and it was
mentioned from AFFIRM National that they were the 200th Congregation to make this commitment.
Many thanks to the church folks who decided to push and explore the idea of being a safe place for persons no matter
their age, race, religious affiliation, physical or mental capacities, economic status, sexual orientation and now Gender
Fluidity. I am also grateful to those who found the Rainbow Windsocks and have them flying outside our main
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entrance as it is a constant reminder of our congregation’s 20-year commitment to be a visible as an Affirming and
welcoming congregation.
Many thanks to our Affirm Committee members, Dara (Dexter) Smith, Dylan Chevalier, Mitch Ostby, Marilyn and
Peter Blackall, Rod Rash, and Rob Wells.
Respectfully submitted,
Janet E. Campbell

SPIRITUAL GATHERINGS TEAM
Communion - At one of our cabaret-style gatherings, we invited folks to share what the open table meal meant to
them in an effort to understand how and how often we should be offering this ritual. We were seeking people’s
experiences with communion and exploring different ways of offering the ritual. As usual, there were a wide variety of
responses, but all valued maintaining this ritual.
We typically choose folks on the Sunday morning of Communion to help serve. We hope to provide an opportunity
for any who might like to participate.
Streaming - We are delighted to partner with the folks in Saskatoon and we welcomed their visits during the year. The
on-line audience seems to be growing and several members have expressed their appreciation for being able to
participate at a distance when they were traveling or at home when they cannot get out.
Pre-school - This new addition to our offerings for children has drawn pleasant responses. We now offer something
for everyone of every age and stage of life.
Our Gathering Space – We approved and funded the creation of the values banner as a legacy from the folks who
have joined us from Meewasin Valley United Church in Saskatoon.
We want to express our gratitude to the set-up teams and the audio-video technicians as well as the choir and band
leadership and performers.
Gathering Themes – Our ministry team have been exploring being “Rooted in …” based on the values from the new
banner, in addition to the special gatherings of Blue Christmas, Solstices, Advent, etc. We deeply appreciate their
leadership as we share reflections on being spiritual seekers united in community here and wherever folks link in to us
via the internet.

SET-UP TEAMS
Each Sunday a set-up team works quietly behind the scenes to help create your Gathering experience – with chairs,
coffee, centering table, banners, ushering, sound, and livestream video.
We recognize and thank the 78 volunteers who will contribute their time and talents to one of the 6 set-up teams in
2019.
We welcome new members David Howe, Steve Hoskin, Lloyd & Linda Lovatt and Richard Wong.
We send out a big thanks to Retiring members Jerry & Barb Wright, Ernie & Jackie Boruk, Barb McCracken, Jim
Lockhart and Kevin & Brenda Hart.
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Each of our Livestream Video operators has now been assigned to a setup team. In the spirit of embracing the Earth
Charter we have eliminated the need to print out our procedures, rosters and schedules by accessing them “in the
cloud” using a link to DropBox. STEP up to SETup if you would like to help us out!
Jim Spiers (Setup Chair 780.438.0388) and Art Hildebrand (Lead Audio/Video)

COMMUNICATIONS COMMITTEE
The Communications committee’s emphasis has been on increasing the effectiveness of SSUC’s message and
presence on the web and social media platforms.
Goals: We have made significant progress towards all our goals:
 To increase the visibility of SSUC online and in the Edmonton area by deepening awareness of our unique
identity; to make our programs, events, resources and ministries widely known, effectively advertised and
meaningfully communicated, especially to those between 25-50 years of age.
 To drive higher media and web attention toward attendance at events, and engaging with the physical spiritual
community of SSUC;
 To offer the congregation options on branding, including naming, logos, slogans, etc.
 To more fully integrate effective video into our online and social media presence
 To measure outcomes.
 To have purposeful and integrated communications (digital and print) that speak our uniqueness and identity
clearly
 To achieve a level of awareness wherein those seeking a progressive, ‘spiritual but not religious’ community and a
LGBTQ2S-affirming community immediately think of SSUC and/or find it quickly.
Some Highlights
 In 2016, the SSUC website had 1900 visits. Through the efforts of the marketing and communications team and
position we can report that number in 2018 is over 9,000 and the website is collecting donations, broadcasting
gatherings, and welcoming spiritual seekers who land there. Continued maintenance, updates, and new content are
needed to keep it growing.
 From May – Oct 31, 2018, our spiritual gatherings have been viewed by over 8,000 people. Viewers from Canada,
United States, UK, and beyond.
 We now use Mailchimp for the Morning Messenger. You may have noticed! This email service allows us to track
and more easily manage the weekly news than previous versions. We currently have 414 subscribers.
 Below is a breakdown of the most important Facebook stats from May 2017- Nov 2018 and includes only people
from Edmonton and Alberta. SSUC regularly uses these platforms to host ads that directly target the age and
interests of people from Edmonton (and now Saskatoon) that would be most likely to attend, share, or seek to
find out more about our community.
o SSUC streams weekly gatherings on Facebook, Twitter and SSUCedmonton.com. Regular updates
on these platforms is time consuming - creating ads, scheduling posts, and engaging users.
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Metric
(2017-18)

% Change (From
Before 2017)

Reach (unique persons reached)

163,254

359%

Amount spent

$5039.67

-

Impressions

529,856

1194%

Cost per 1000 people reached

30.90

-

Link clicks

2176

12,700%

34,500

193%

Event responses

1166

2329%

Cost per page engagement

$0.15

-

213

384%

May 2017- November 2018 (Facebook+Instagram)

Page engagements

Page likes



In Early 2017 the new website went live. In 2017 we overhauled the entire site and work on it has been steady to
get it to the place where in 2018, it’s fresh, new and inviting. This is not your regular church – and this is not your
regular church website. Future leveraging of donation functionality and ability to take payments online are goals
for this platform. Recently, we have integrated a donation form with the live streaming webpage.
Year

Number of Visitors

% Change

Donations

2016

1926

-

2017

5222

+171%

-

2018-Nov 17

9072

+73%

$5629

Summary
SSUC continues to be on the “cutting-edge” in religious circles within Edmonton, pushing boundaries of the
traditional in order to move towards progression, inclusivity, diversity, and social justice. The work SSUC continues to
do should be used in awareness campaigns across the web, social, and other traditional media forms to let others
know of the SSUC community. In 2018, businesses, non-profits, and nearly every industry engage potential
customers through marketing and communications. SSUC’s growth is not to be judged solely on the number of seats
filled, because the doors to SSUC extend much further than 10740-19 Ave.
Why invest in communicating SSUC’s values? The number of people who identify as “Spiritual but Not
Religious” continues to increase. Others are looking for those values now more than ever. As of 2011, those who
identify as non-religious represented a portion of Canada’s population 2.5 times larger than the combined total of
those reporting as Muslim, Jewish, Buddhist, Sikh, and Hindu (Bahan, 2015). Canadian Disaffiliation continues to
increase in younger generations which is the target of many of our marketing and communications campaigns. People
practise faith in different ways. Online engagement with a spiritual community could easily be one of them. Small
congregations are closing their doors, creating spiritual seeking individuals that could be virtual members of SSUC.
Anecdotally, we have had numerous individuals, couples and families that have started attending specifically due to
our website presence. Two examples: A couple who have attended for a few months have initiated talks with the
ministry team about baptism and continued involvement. A recent visitor mentioned that although it was her first
time in person, she had been following us online and joining us live for a number of weeks.
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If you would like assistance promoting your SSUC event, please contact the office.
Respectfully submitted by the committee members: Tammi Feltham, Paige Reeves, Mathew Bilyk, Shellie Severson,
Ben Severson, Tracy Cumming, (ex officio: Christopher New and Nancy Steeves)

SOUTHERN HOMES SOCIETY OF EDMONTON
The Southern Homes of Edmonton was established in 1968 as an “Outreach Project of Southminster United
Church.” Its objectives were to foster orientation of young women of any race, color , creed or religion to urban living
and to promote understanding, provide guidance, and develop the skills in young women necessary for a successful
adjustment to the urban community through assimilation of such young women into the community at the family
level. A house was rented, house parents were hired. The Board consisted of 9 members with an operating budget of
$15,000 (donations from the congregation). Down the road 2 houses were purchased and the purpose was changed to
housing young persons that the Government of Alberta deemed needed special housing. A person was hired as a
social consultant. The houses were maintained by the Board, house parents hired as necessary by the Board and ongoing liaison with the Government was also done. The Government paid the Society a per diem per person housed
by the Society.
In 2015, the Board members decided to suspend this operation due to changing priorities of the Government. It was
decided to keep the Society viable in order to receive a grant from ECALA (Edmonton Adult Learning Association)
which the Collective Kitchens program would be funded through. ECALA grants are only awarded to registered nonprofit Alberta Societies which the church is not.
Collective Kitchens went well but with upheavals due to kitchen conditions the program was discontinued. This
program is not available now and the remaining unused funds from the fund have been returned to ECALA.
The Society is maintaining its registry with Alberta Government Registries. Present Board members are Lois Evans
(President), Trudy Smith (Treasurer), Judy Dube (Member at Large), and Arvid Hardin (Member at Large).
At present, the Society’s purpose is to facilitate the acceptance of grants and donations for initiatives and projects
initiated and facilitated by the membership which includes all members of Southminster-Steinhauer United Church.
The Board has met three times during the year.
The Annual Meeting of the Society will be held March 10/19 right after the church’s Annual General Meeting. All
members of Southminster-Steinhauer United Church are members of the Southern Homes Society of Edmonton
according to its bylaws, and as such are invited to the AGM.
Respectively submitted,
Lois Evans (President)
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SOUTHERN HOMES TREASURER’S REPORT
Assets
Current

Liabilities
Current

Net Assets

Cash
Share - Servus Credit Union

$ 697
1
$ 698

Accounts Payable

0
$ 0

Unrestricted
Restricted

$ 697
1
$ 698
$ 698
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TREASURER’S REPORT 2018
2018 ended with a Net Surplus of $36,074 which was significantly higher than the budgeted deficit of -$12,000.
SSUC’s debt consists of a long term loan through Edmonton Presbytery. The amount outstanding at the end of 2018
through regular tri-monthly payments was $125,672. An additional loan payment made at the end of 2018 in the
amount of $6,120 (see note #26) and a “forgiveness” of $60,000 of principal from Edmonton Presbytery further
decreased the principal outstanding to $59,642. This loan is now projected to be paid off within the next three years.
The Comparative Balance Sheet ending December 31, 2018 and the Income and Expense Statement for 2018 are
attached. Notes on the financial statements are as follows:
1. Servus Credit Union Chequing Account
This is the main bank account of the church.
2. Fiera Long Term Investment Account
This account was opened by the trustees in 2016, whereby $232,000 of the Southern Homes proceeds were invested.
The value of the account at the end of 2018 was $244,327. This was a decrease from 2017 of approximately $2,000
due to recent market volatility.
3. Servus Credit Union Savings Account (SH Proceeds Balance and MVU funds transferred)
a) The remaining SH Proceeds after the Fiera investment of $232,000 was held in this account. This money was
totally depleted during 2018 to pay out expenses for three approved ongoing SH funded projects (Communications,
LGTBQ + Allies, Refugee).
b) In July 2018, $118,748.40 was transferred into this new account from Meewasin Valley United Church in
Saskatoon. Money will be disbursed from this account for specific SSUC – Saskatoon board approved projects.
4. Grocery Cards on Hand
This account reflects at any given moment, the cash value of grocery shopping cards that have been purchased by
SSUC but not yet purchased by individuals. This is part of an ongoing fundraising effort originally intended for use
towards the kitchen upgrade. As the kitchen was completed in 2016, proceeds from this fundraising effort are now
being transferred into general fundraising (see note #34).
5. Petty Cash
This reflects the $200 held by SSUC – Edmonton and $200 held by SSUC – Saskatoon for incidental expenses.
6. Membership in Servus
This is an accumulation of the yearly dividends paid by Servus Credit Union on membership amounts.
7. Patronage Rewards Payment
This is a new feature set up by Servus in 2018. It represents the yearly fee rebate and sits in its own account on the
bank statement.
8. Fixed Assets
These accounts were established to record acquisitions, at cost, to date. Land set up in 1998 represents the cost of the
Yellowbird land purchase. Building represents construction costs to December 2018 and includes the development
cost of the lower hall, kitchen upgrade and the roof replacement in 2017. Furnishings include furnishings and
equipment with a value of $1,000 or greater.
9. Investment in Furnishings
A depreciation amount of 10% is taken annually, with a corresponding decrease in Equity in Furnishings.
10. Accounts Payable
Consists supplier payables outstanding at the end of 2018.
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11. Special Funds
In 2018, there was an ending balance of $389,510. Of this, $232,140 represents SH Proceeds and SH funded projects.
The remaining year end balance of $157,370 is represented in various other ongoing projects being undertaken by
SSUC (Edmonton and Saskatoon). A breakdown of money received and disbursed in these funds are outlined in
notes #12 through #29.
12. Southern Homes (SH) Proceeds
This account is being used to reflect amounts received (proceeds and interest earned) from the sale of the Southern
Homes less projects funded to date. The balance of these funds are held in a trustee investment account with Fiera.
The opening balance was $199,563. $65 was collected (interest earned) and there was a decrease in value of the Fiera
account in the amount of $2,021 leaving an ending balance of $197,607. If you add this balance plus the balances of
the currently funded projects, it is $12,187 less than what is reported in the Fiera Account. This means that money
will have to be redeemed from the $232,000 originally invested to cover the cost of current funded projects before
future projects can be considered.
13. SH Communications
This account is a Southern Homes proceeds funded internal project. Opening balance was $30,092. $26,863 was
disbursed leaving a balance of $3,229.
14. SH LGTBQ + Allies
This account is a Southern Homes proceeds funded internal project. Opening balance was $10,924. $8,920 was
disbursed leaving a balance of $2,004.
15. SH Refugee
This account is a Southern Homes proceeds funded internal project. Opening balance was $32,500. $9,186 was
disbursed leaving a balance of $23,314.
16. SH Infrastructure
This account holds the balance from the original $150,000 committed to Infrastructure from the SH Proceeds
($100,000 to the kitchen upgrade and $50,000 for the roof replacement). Opening balance was $5,986 with no
disbursements leaving the final balance of $5,986.
17. MVU Funds Transferred
This fund holds funds transferred in 2018 from Meewasin Valley United Church in Saskatoon upon their closure (this
congregation is now known as SSUC-Saskatoon). This fund is held to cover the cost of SSUC-Saskatoon
projects/administrative costs as approved by the Board. Opening balance was $118,748. $403 was added (interest
earned) and $2,603 was disbursed leaving a balance of $116,548.
18. Refugee/International Student Fund
The beginning balance was $14,202 ($8,799 – Garneau Syrian Refugees, $5,403 – SSUC refugee funds). Contributions
were $19,097 ($10,000 – Canadian Council for Refugee Support Fund, $9,097 - SSUC refugee funds) during 2018 and
$21,409 was disbursed ($4,669 – Garneau Syrian Refugees, $14,500 – SSUC refugee funds, $2,240 – Canadian Council
for Refugee Support Fund) leaving an ending balance of $11,890 ($4,130 – Garneau Syrian Refugees, $7,760 –
Canadian Council for Refugee Support Fund).
19. Christmas Eve Fund
The beginning balance was $0. Christmas Eve 2018 donations for No Room in the Inn (Y.E.S.S.) were $5,921 with
$5,921 disbursed leaving an ending balance of $0.
20. Special Events/Fundraising Projects
This account keeps track of the various special events that take place over the year. The opening balance in this Fund
was $9,247 ($1,065 - Affirm Activities; $254 – Memorial Expenses; $453 - SW Community Events; $5,712 - CCPC
Funds/Ever Wonder Conference; $753 – 50th Anniversary Celebration; $1,010 – Operation Friendship Lunches).
-$1,741 was collected from Affirm activities and $2,259 was disbursed leaving a balance of $547.
-$2,930 was collected for Memorial Expenses and $3,145 was disbursed leaving a final balance of $39.
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-$15,280 was received through the Garage Sale effort and was transferred to the Fundraising General Revenue
Account leaving a $0 balance.
-$0 was received into SW Community Events and $0 was disbursed leaving a balance of $453.
-there was no activity in the CCPC funds leaving a balance of $5,712.
-$40 was collected as a designated giving to the Bissell Centre and this was forwarded to them leaving a $0 balance.
-$240 was received into the 50th Anniversary Celebration (book sales) and $89 was paid out leaving a balance of
$904.
-$1,045 was collected for Operation Friendship Lunches and $1,159 was disbursed leaving a balance of $896.
-two amounts were collected by a specific fund raising event called the Candlelight Café (half of proceeds to
refugee fund and half of proceeds to Ambrose Place). $11,705 was collected at this event (held in February 2018).
There was $675 disbursed for expenses, $5,515 was disbursed to Ambrose Place and $5,515 was transferred to the
SSUC Refugee Fund (see Note # 15) leaving a balance of $0.
-there was $150 collected as a specified donation to Ambrose Place which was disbursed to them leaving a balance
of 0.
-there was a Hope and Resilience 1 day event. It took in $1,805 and $1,805 was paid out in expenses leaving a
balance of $0. (Note: The additional expenses of $991 for the conference were covered by the M. Thomas Fund).
-there were SSUC T-shirts ordered at a cost of $2,443. Sales were $975 with the cost of the t-shirts subsidized by
$1,468 added to publicity expenses leaving a $0 balance.
The overall ending balance in this Special Event Fund is $8,551 ($547 - Affirm Activities; $39 – Memorial Expenses;
$453 - SW Community Events; $5,712 - CCPC Funds; $904 – 50th Anniversary Celebration; $896 – Operation
Friendship Lunches).
21. Youth Helping Youth Fund
The beginning balance was $559. The fund received $0 during the year and had $0 expenses leaving a balance of $559.
22. Campership Fund
The beginning balance was $0. Contributions of $5,072 (including a $4,000 Edge grant from UCC) were received and
disbursed in 2018 leaving a $0 balance at the end of the year. This fund was used to track activity for Camp
Dragonfly.
23. Memorial Funds
The beginning balance was $23,635. In 2018, $2,700 was received and $19,644 was disbursed (Student Minister –
3,217; Grief Group – 1,200; Camp Dragonfly -316; Large Hall Piano exp. – 3,233; Signage – 1,589; West Hill United
Church - $4,000, Small Hall piano purchase – 6,500) leaving an ending balance of $6,691.
24. M. Thomas Memorial Education Fund
There was a beginning balance of $1,492. $991 was disbursed (for Hope and Resilience event) leaving a balance of
$501.
25. Labyrinth Fund
The beginning balance was $6,980 with $2,540 contributed in 2018. There were no disbursements leaving a balance
of $9,520.
26. Debt Servicing Fund
The beginning balance was $0. Contributions in 2018 were $6,120. This was used to make an additional lump sum
principal payment towards the Presbytery long term loan on December 31, 2018. This extra payment will reduce the
amortization remaining. The ending balance is $0.
27. Caring Fund
The beginning balance was $1,156. During the year $2,310 was contributed and $2,497 was disbursed leaving a
balance of $969.
28. Facility Improvement Fund
The beginning balance was $1,450 (Memorial Leaves). $1,300 was received and $798 was disbursed leaving an ending
balance of $1,952.
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29. Kidspirit (Church School) Givings
The beginning balance was $0. Donations of $190 were received and $0 was paid out leaving a balance of $190.
30. Long Term Liabilities
Edmonton Presbytery Loan: Funds were received from Edmonton Presbytery in June 2000. Loan terms for the
period January 1, 2017 onwards are: 3.0% interest, principal and interest paid quarterly ($4,981 each quarter).
31. Equity in Fixed Assets
These amounts represent an accumulation of principal payments made over time to the long-term Building loan.
Reduction of the long-term indebtedness will be reflected by a corresponding equity increase.
32. Sundry
These amounts reflect donations towards donation envelopes and Observer subscriptions.
33. Non-Receiptable – Other Sources
These amounts are for givings that have been receipted by other charities like UCC Foundation, Benefaction, Canada
Helps and The United Way.
34. Fundraising Revenue
Fundraising revenue consists of Garage Sale - $14,027; Fall Harvest Dinner/Silent Auction - $13,633; Cookie Walk $4,747; Shopping Card Profit - $8,144 for a grand total of $40,151.
35. Grants
This reflects any amount(s) received as Grants. For example, in past years an EU rebate (taxable) was reflected in this
account.
36. Personnel Expenses
Ministry and support personnel expenses consist of:
Wage
Housing
Travel
Education
Telephone
Benefits

Nancy
$62,444
22,525
3,511
3,121
437
16,235
$108,273

Chris
$56,200
22,525
3,441
3,121
437
15,230
$101,044

Aynsley
$31,465

6,691
$38,156

Total = $247,473

Benefits include employer portions of CPP, EI, and the United Church benefit package.
37. Mission and Service Expense
The amount is a set amount budgeted (for 2018 it was $33,000). Contributions that were made by donors and
specifically designated to M&S for 2018 were $30,981. SSUC “topped” up the congregational donations to M&S by
$2,019 to meet the budgeted goal.

Respectfully submitted,
Kim Boyes, Treasurer
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INCOME & EXPENSES THROUGH
SSUC SPECIAL FUNDS 2018

Note
Number
12
13
14
15
16
17
18a
18b
19
20

21
22
23
24
25
26
27
28
29

Description
SH Proceeds
SH Communication
SH LGBTQ + Allies
SH Refugee
SH Infrastructure
MVU Funds
Refugee
Refugee Funding from CCR
No Room in the Inn (YESS)
Special Events
Affirm
Memorial Service Expense
SW Community Events
CCPC/Ever Wonder
50th Anniversary
Operation Friendship Lunches
Candlelight Café
Designated giving to Bissell
Designated giving to Ambrose Pl.
Hope and Resilience
SSUC T shirts
Youth helping youth
Campership
Memorial Funds
M. Thomas Fund
Labyrinth Fund
Debt Servicing Fund
Caring Fund
Facility Improvement Fund
Church School Givings

Opening

2018
income

2018
income

2018

Closing

Balance

rec'tble

unrec'tble

Expense

Balance

0
0
0
0
118748
9077
0
5155

65
0
0
0
0
403
20
10000
766

2021
26863
8920
9186
0
2603
19169
2240
5921

1741
2930
0
0
240

0
0
2700
0
2535
6120
2310
200
150

1805
975
0
5072
0
0
5
0
0
1100
40

2259
3145
0
0
89
1159
6190
40
150
1805
975
0
5072
19644
991
0
6120
2497
798
0

197607
3229
2004
23314
5986
116548
4130
7760
0
0
547
39
453
5712
904
896
0
0
0
0
0
559
0
6691
501
9520
0
969
1952
190

153985

25597

127857

199563
30092
10924
32500
5986
0
14202
0
0
1065
254
453
5712
753
1010
0
0
0
0
0
559
0
23635
1492
6980
0
1156
1450
0

Totals
Total Opening/closing balance
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0
0
0
0
1045
5755
40
150
0

435
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Southminster-Steinhauer United Church
Comparative Balance Sheet
As at
Dec 31, 2018

As at
Dec 31, 2017

123,470
244,327

76,631
246,348

0
116,548
17,502
400
502,247

32,717
0
58,384
200
414,280

1,892
5,266
5,984
65

2,181
5,148
5,783
0

515,454

427,392

Notes

ASSETS
CURRENT ASSETS
Servus ChequingAccount
Fiera Investment Account
Servus Credit Union Savings
Southern Homes Proc.
MVU Funds
Grocery Crds on Hand
Petty Cash
Total Cash Assets
GST Reimbursable
Prepaid Insurance
Memberships
Patronage Payment
TOTAL CURRENT ASSETS
FIXED ASSETS
Investment in Land
Investment in Building
Investment in Furnishings

288,589
1,879,357
83,415

288,589
1,879,357
92,683

TOTAL FIXED ASSETS

2,251,361

2,260,629

TOTAL ASSETS

2,766,815

2,688,021

0
0

0
0

197,607
3,229
2,004
23,314
5,986
116,548
11,890
0
8,551
559
0
6,691
501
9,520

199,563
30,0932
10,924
32,500
5,986
0
14,202
0
9,248
559
0
23,635
1,492
6,980

1
2
3
3a
3b
4
5

6
7

8
9

LIABILITIES
CURRENT LIABILITIES
Accounts Payable
TOTAL CURRENT LIABILITIES
SPECIAL FUNDS
Special Causes Fund
SH Communications
SH LGTBQ + Allies
SH Refugee
SH Infrastructure
MVU Funds Transferred
Refugee/International Student Fund
Christmas Eve/Lenten Project Fund
Special Events/Fundraising
Youth Helping Youth Fund
Campership Fund
Memorial Funds
M. Thomas Memorial Educational Fund
Labyrinth Fund
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22
23
24
25
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As at
Dec 31, 2018

As at
Dec 31, 2017

0
969
1,952
190

0
1,156
1,450
0

389,511

337,788

59,642

141,680

449,153

479,468

EQUITY IN FIXED ASSETS
Equity in Land
Equity in Building
Equity in Furnishings

288,589
1,823,917
83,415

288,589
1,741,879
92,683

TOTAL EQUITY FIXED ASSETS

2,195,920

2,123,151

5,984
65

5,783
0

79,619
36,074
115,693

37,425
42,194
79,619

TOTAL EQUITY AND SURPLUS

2,317,662

2,208,533

LIABILITIES AND EQUITY

2,766,815

2,688,021

Debt Servicing Fund
Caring Fund
Facility Improvement Fund
KidSPIRIT(Church School) Givings
TOTAL SPECIAL FUNDS
LONG TERM LIABILITIES
Edmonton Presbytery Loan
TOTAL LIABILITIES

Notes
26
27
28
29

30

EQUITY AND SURPLUS

EQUITY IN SERVUS MEMBERSHIP
EQUITY IN SERVUS PATRONAGE
ACCUMULATED SURPLUS
Previous Years’ Surplus
Current Operations
Accumulated Surplus

31

*The notes contained in the Treasurer's Report form an integral part of this statement.
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Southminster-Steinhauer United Church
Comparative Income Statement – General Operations
Ending December 31, 2018

2018
Actual
REVENUE:
GIVINGS
Local
Loose
M&S
Sundry
Non-Rec.
TOTAL GIVINGS
OTHER REVENUE
Interest
Fundraising
Sundry
Facility Rental
Grants
TOTAL OTHER REVENUE
Extra Loan Payment Revenue
TOTAL REVENUE
EXPENSES:
OPERATING EXPENSE
Office Expense
Furniture & Equipment
Photocopier Lease & Printing
Supplies
Telephone & Internet
Sundry
Office Expenses Subtotal
Utilities
Power
Water & Sewage
Natural Gas
Utilities Subtotal
Property Maintenance Expense
Property Taxes
Insurance
Maintenance
Property Maint. Subtotal
Finance Committee Expense
Bank and Payroll Charges
PayPal Fees
Supplies
Finance Comm. Subtotal
Board
Trustees
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2018
Budget

2017 Actual

333,436
3,282
30,981
320
18,739
386,758

365,500

343,932
4,618
26,469
794
0
375,813

0
40,152
0
45,554
0
85,706

50
37,500
500
40,000
0
78,050

76
36,401
511
43,543
518
81,049

6,120
478,584

0
443,550

6,620
463,482

246
3,500
1,167
2,746
475
8,134

1,500
4,850
1,400
2,750
0
10,500

348
4,755
1,425
2,656
0
9,184

6,513
4,872
4,075
15,460

6,500
5,000
4,250
15,750

6,559
3,225
3,835
13,619

5,300
5,627
34,971
45,898

5,500
6,000
42,800
54,300

5,191
5,612
32,320
43,123

1,353
134
533
2,020
0
0

800
0
200
1,000
250
100

1,411
78
734
2,223
0
0

Notes

32
33

34
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Ministry & Personnel
Archives
TOTAL OPERATING EXPENSE

0
87
71,599
2018
Actual

50
1,450
83,400
2018
Budget

0
96
68,245

2017 Actual

PERSONNEL EXPENSES
Minister 1
Minister 2
Secretary
TOTAL PERSONNEL EXPENSE

108,273
101,044
38,156
247,473

108,000
100,500
36,500
245,000

105,868
99,290
36,327
241,485

MORTGAGE EXPENSE
Long Term Principal – Presbytery
Long Term Interest – Presbytery
TOTAL MORTGAGE EXPENSE

15,917
4,008
19,925

15,800
4,200
20,000

15,158
4,767
19,925

Extra Loan Payment Made
COMMUNITY PROGRAM
Spiritual Gatherings
Congregational Care
Website
Publicity
Observer
Earth Charter
Social
TRC Response Group
TOTAL COMMUNITY PROGRAM

36

6,120

6,620

5,322
807
258
5,916
2,294
0
36
145
14,778

4,750
950
200
7,500
2,475
950
190
500
17,515

1,419
537
197
1,420
2,584
0
0
156
6,313

DEVELOPMENT PROGRAM
Adult Programming
Midweek Programming
Youth Programming
kidSPIRIT
Summer Programs
Affirm Initiatives
TOTAL DEVELOPMENT PROGRAM

15
4,098
82
1,070
0
100
5,365

475
5,000
750
1,000
475
900
8,600

280
1,127
547
1,409
642
100
4,205

OUTREACH PROGRAM
Bissell
SW Community Needs/Families Budget
Operation Friendship
Operation Friendship- Casseroles
Inner City High/Duggan Elementary
Social Justice/KAIROS
Food Assistance
Homelessness Init./Abused Women
Affordable Housing
Indigenous Initiatives
Sub-Total

6,000
2,232
6,000
0
1,300
200
400
1,000
5,000
500
22,632

6,000
2,620
6,000
600
1,300
200
400
1,000
5,000
2,000
25,120

6,000
2,350
6,000
1,362
1,300
200
400
4,600
0
0
22,212

492

500

522

ICPM Lunch
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M&S
TOTAL OUTREACH PROGRAM

33,000
56,125

2018
Actual

WIDER CHURCH-Presbytery
TOTAL OPERATIONAL EXPENSES

NET INCOME/DEFICIT

33,000
58,620

2018
Budget

32,000
54,734

37

2017 Actual

21,125

22,500

19,861

442,510

455,635

421,288

36,074

-12,085

42,194

Notes

*The notes contained in the Treasurer's Report form an integral part of this statement.
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CREATING SAFE SPACE
These words will be used at the opening of our Annual General Meeting.
One: We come to this space with our unique life experiences, cultural values and world views. Although we are different, we seek to create a
space where all can feel safe and respected. We commit to being an affirming community that grows in depth of relationship with each other.
All: As we gather on the traditional territory of Treaty 6 First Nations and in the territory of the Metis nation,
may we honour the past as we preserve this land for our shared and cooperative future.
One: In this spirit, we will:
All:
Respect each other by listening with our hearts, being inclusive in our language, tone and awareness.
Be patient, refraining from interrupting others with words or with gestures, and affirming the deep wisdom
of silence, pausing as necessary to ponder the words of others.
Show courage by speaking openly, daring to accept new directions while still learning from and honouring
the past.
Remain open-minded, holding our own opinions lightly, welcoming divergent opinions and seeking to
understand the viewpoints of others, valuing the person even if we disagree with the argument.
Show humility, avoiding generalizations regarding race, age, gender identity, sexual orientation and ability.
We will speak only for ourselves in a spirit of gentleness.
One: As we live these commitments together today,
All: We will seek the best of ourselves and the best of our community.
Updated February 2017. (Adapted from various sources: ‘Holy Manners’ materials offered by former Moderator Marion Pardy: A
covenant used at General Council 41; A Covenant for St. Albert United Church; Behavioural Covenants in Congregations by Gil
Rendle; Our Commitment as God’s Diverse Church, by the Rev. Michael Blair and the Rev. Steve Willey, Toronto, 2008.)
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MINUTES: ANNUAL GENERAL MEETING
MARCH 11, 2018
1.

Welcome and Call to Order:
Randy Langley called the Annual General Meeting to order at 11:45 AM.

2.

Creating a Safe Space:
Christopher New and Nancy Steeves led all present through the Creating a Safe Space
document located on page 38 of the 2018 Annual Report Update #1.

3.

Appointments:
Motion: 03-11-2018-1: That the following appointments be made for this meeting.
Randy Langley: Annual General Meeting Chair
Janet E. Campbell: Secretary
Charles Bidwell: Parliamentarian
Congregation members: Guardians
Moved by Peter Blackall.
2nd by Karen Henderson.
Motion Carried.

3.

Extension of Voting Privileges:
Motion: 03-11-2018-2: That in addition to persons of full membership in our congregation, we invite
regular adherents and supporters of SSUC to vote at this meeting in all matters being considered,
except matters concerning a change in pastoral relations or such financial matters as need
presbytery approval.
Moved by Carol Allen.
2nd by Jack Edwards.
Motion Carried.

4.

Approval of Agenda:
Motion: 03-11-2018-03: That the agenda as circulated by approved.
Moved by Marg Powell.
2nd by Bonnie Berg.
Motion Carried.

5.

Approval of Annual General Meeting Minutes of March 18, 2017 (Pg. 39):
Motion: 03-11-2018-04: That the minutes of the Annual General Meeting dated March 18, 2017 be
adopted as printed.
Moved by Lois Evans.
2nd by Gerry Cohen.
Motion Carried.

6.

Acceptance of the Annual General Reports (Pg. 3-23):
Motion: 03-11-2018-05: That the Annual Reports for 2017 Update #1 be accepted with the
exception of the Treasurer’s Report, the proposed 2018 Budget and the reports of the Southern
Homes Society (ie. Pp 24-37). It is noted that the words “Remit 3 (Office of Vocation) should
appear after the words “but rejected” on page 6 in the second last paragraph.
Moved by Warren Fisher.
2nd by Lorne Lee.
Motion Carried.
Treasurer’s Report (Pages 26 – 34):
Motion: 03-11-2018-06: That the Treasurer’s Report for 2017 be accepted as circulated and presented.
Moved by Bill Hibbard.
2nd by Kim Boyes.
Motion Carried.

7.

8.

Review of 2017 Finances:
Motion: 03-11-2018-07: That Dave Jobson be appointed to conduct a review of the 2017
Financial Statements and 2018 Financial Statements, when available.
Moved by Rosemary Cunningham.
2nd by Linda May.
Motion Carried.

9.

Proposed Budget (Pg. 35 – 37):
Motion: 03-11-2018-08: That the congregation adopt the 2018 Proposed Budget as circulated.
Moved by Bill Hibbard.
2nd by Jack Edwards. Amended Budget Motion Carried.
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Amendment: On behalf of SSUC – TRC Committee, it is moved that $5,000.00 be added to the 2018
Budget as a budget line that identifies the money be used specifically by Indigenously-administered
and -staffed organization for the provision of Indigenous housing needs here in Edmonton.
Moved by Fabian Jennings. 2nd by Pat Seale.
Amendment Carried.
10.

Report of the Nominating Committee:
Motion: 03-11-2018-09: That the Amended Report of the Nominating Committee be adopted
as circulated and presented.
Moved by Marilyn Blackall. 2nd by Lois Evans.
Amended Nominations Report Carried.
Amendment: That Lindsay Henderson be nominated as Secretary of the Board for the 2018
term.
Moved by Karen Henderson. 2nd by Bill Hibbard. Amendment Carried.

11.

A Moment of Appreciation:
Nancy Steeves thanked the following people for their work on the committees of the church.
Randy Langley, outgoing Board Chair.
David Mayor, Outreach Coordinator and Stewardship Convener
Retiring Committee Members and event volunteers.
All supporters.
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MINUTES: SPECIAL CONGREGATION MEETING
MAY 27, 2018
OPENING: Ronald Henderson
1.0

Call to Order – Louise Rogers- 11:33 A.M.

2.0

MOTION 1-

That Southminster-Steinhauer United Church approve the change-of-terms of the call to Nancy Steeves, according to
the negotiated position description and financial terms approved in the 2018 Operating Budget, and outlined in the
PR 450 form subject to the relevant policies of the United Church of Canada.
Moved by Warren Fisher. Seconded by Susan Galloway. Carried unanimously.
3.0

MOTION 2-

That Southminster-Steinhauer United Church approve the change-of-terms of the call to Christopher New, according
to the negotiated position description and financial terms approved in the 2018 Operating Budget, and outlined in the
PR 450 form subject to the relevant policies of the United Church of Canada.
Moved by Warren Fisher. Seconded by Susan Galloway. Carried unanimously
4.0-

Adjournment

Moved by Warren Fisher.
Adjourned 11:45 AM
_____________________
Chair, Louise Rogers
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MINUTES OF SOUTHERN HOMES SOCIETY OF
EDMONTON’S ANNUAL GENERAL MEETING,
MARCH 11, 2018
1. Welcome: 1:46PM
2. Acceptance of Agenda
3. Acceptance of AGM Minutes of March 2017
4. Business Arising
- Presidents’ Report
- Treasurer’s Report
Account Balances
Servus Banking Chequing account to January 31, 2018 is: $697.38
Servus Banking Common Shares to January 31, 2018 is: 1.10
Motion: To accept Treasurer’s Report as presented in the Annual Report
Trudy moved, Arvid Hardin 2nd
Motion: Request for two persons (members of SSUC) to review financial statement for 2017. Bill Hibbard, and Don
Junk
Trudy Smith moved, Judy Dube 2nd
5. Special Resolution:
Motion: Make an amendment to our bylaws -- to change our fiscal year from April 1 – March 31 to January 1 –
December 31
Trudy Smith moved, Judy Dube 2nd
- Check out implications, Bill Hibbard.
6. Adjournment:
Motion: Motion to Adjourn.
Arvid Hardin moved, Trudy Smith 2nd
- Passed.
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